
• Town of Stafford lUIS OCT 23 A 8: 52 
Special Meeting ".3~~ 
Pension Committee 

Warren Memorial Town Hall 

Veteran's Room 


Thursday September 27,2018 

1O:00am 


INDEX: 

1. 	 Update on our Defined Benefit Plan Pension fund, presentation by Rodger Metzger of 
Hooker and Holcombe Investment Advisors, Inc. 

2. 	 Discussion and possible motion on asset allocation 
3. 	 Discussion and possible motion regarding the Defined Benefit plan employee with two 

salaried positions 
4. 	 Discussion and possible motion regarding Defined Benefit plan employee transfer to new 

location 
5. 	 Discussion and motion regarding Dfined Contribution plan RFP that was never 

completed 
6. 	 Adjournment

• PRESENT: Mary Mitta, Lisa Baxter, Steven Moccio, Richard Hartenstein, and Diane Peters 

MINUTES: 

1. 	 Call the meeting to order- Mary Mitta called the meeting to order at 10: 13 am. 

2. 	 Update on our Defined Benefit Plan Pension fund, tabled to 10-23-18. 

3. 	 Discussion and possible motion regarding Defined Benefit plan employee with two 

salaried positions: 

a. 	 Discussion regarding the email from Richard Cohan of Shipman & Goodwin 
law offices ensued with questions regarding Stipend vs Salary. The 
individual discussed is part of the committee and abstained from the 
conversation. Diane Peters motioned that the employee is entitled to include 
the second salary as part of the Defined Benefit calculation. The motioned 
was seconded by Lisa Baxter. The Vote was 4 for and 1 abstained. The 

• 	
motion carried. 



• 4. Discussion and possible motion regarding Defined Benefit plan employee transfer to 
new location: 

• 


a. 	 Discussion ensued regarding the transfer of an existing employee included in 
the defined benefit plan from one location to another. Lisa Baxter brought up 
the idea of an existing member currently in the plan at the Board of Education 
moving to a Town position, for example at the Town Hall. Would they 
continue on the defined benefit plan or be considered a new employee subject 
to the 457 plan? After a brief discussion Richard Hartenstein made a motion 
to allow the transfer of an employee already included in the Defined Benefit 
Plan to continue in the plan in their new position at a different location, which 
was seconded by Steven Moccio. The vote was unanimous so the motion 
carried. 

5. 	 Discussion and possible motion regarding Defined Contribution plan RFP that was 
never completed 

a. 	 Lisa Baxter brought up to the new members that the last pension committee 
meeting in September 2017 had motioned to put out to bid the handling of the 
plan's assets. What were not discussed, were the costs involved in handling 
the processing of payments and filing requirements. Mary Mitta motioned to 
Table this item until more information was available regarding these costs and 
it was seconded by Steven Moccio. Motion carried with an unanimous vote. 

6. 	 Adjournment - Richard Hartenstein motioned to adjourn seconded by Steven Moccio. 
The meeting adjourned at 11 :05 am 

Respectfully Submitted, 

~aL~~ 
Recording Secretary 

• 




Lisa Baxter 

.,Tr0m: Cohen, Richard <RCohen@goodwin.com> 
Sent: Wednesday, August 15, 2018 3:04 PM 
To: Lisa Baxter 
Cc: jplumb@hhconsultants.com; 'SLemanski@hhconsultants.com' 
Subject: RE: Town of Stafford--Salary calculation for dual employee (WPCA and interim 

Selectman). 

Hi Lisa: 

• 

As we discussed earlier today, regarding your question about whether the additional salary that the 
WPCA employee Richard F. Hartenstein, Jr., is earning for his services as a Selectman, I have 
reviewed the Town's Pension Plan document, and do not see any clear exclusion in the definition of 
Salary (section 1.31) that would apply to exclude this Salary from his pensionable earnings that would 
count under the Plan. Admittedly, this seems to be somewhat of a rare situation where a covered 
person in the plan takes on a second job with the town and earns a second salary. But based on 
your description of the way this second salary is paid to him as a second paycheck (rather than as 
one or two installments paid to him as a stipend, such as the current remuneration paid to elected 
members of the Town's Board of Assessment Appeals, which has been excluded by the Town 
as "additional compensation" payments from the pension plan under the definition of salary in 
Section 1.31), I think there is a reasonable basis for treating the two types of pay-- stipend vs. 
salaried paychecks -- differently by the Pension Commission-- whereby stipends are excluded as not 
oart of base salary but the Selectman pay is included as "base salary" that counts under the pension 
~Ian. 

Accordingly, I would suggest that the question be brought before the Pension Commission for 
discussion, followed by a motion and a vote that documents the Commission's official decision that is 
reflected in the minutes. 

As we discussed, this WCPA employee who now is working a second "job" as a Town Selectman 
would not receive 2 separate pensions with his same service counting twice, but rather, his salary 
would include his 2 base salaries. You stated the Selectman's salary is approx.. $5600 per year. If 
the Pension Commission votes to count this Selectman's salary as part of his Final Average Salary in 
Section 1.16 of the Plan, then this $5600 would be added in to his Final Average Salary calculation, 
as we discussed. 

Please let me know if you would like to discuss this further. 

Thanks, 

Rich 

Richard I. Cohen ~ Colleges and Universities ~l SHIPMAI' 
Partner Executive Compensation e--· "~GOODWI Independent Schools 
Hartford Office 
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